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Is Your Company Safe

from EEOC or Other

Harassment Charges?

By Human Resources

1) EEOC RESOLVES LAWSUITS FOR $1.25 MILLION
AGAINST GENERAL MOTORS CORPORATION

2) NEEOC SETTLES SUIT AGAINST SALOMON SMITH
BARNEY FOR RACE AND NATIONAL ORIGIN BIAS,
$635,000

3) JURY FINDS OUTBACK STEAKHOUSE GUILTY OF
SEX DISCRIMINATION AND ILLEGAL RETALIATION;
AWARDS VICTIM $2.2 MILLION

Do you realize one court case like the ones listed above have
the potential to shut down your business?

Do you and your employees know what constitutes
harassment?

Does your staff know how to conduct and document a proper
investigation against a harassment or discrimination
complaint?

Why take chances?

It is time to make sure your supervisors and employees are
educated on the proper procedures to help keep you and
your company out of the courtroom.

We help you accomplish this. We help you identify the
factors that constitute harassment in the workplace. We help
you implement a policy of zero tolerance for harassment in
the workplace. Then we help your staff with the proper
procedures for an investigation and documentation in the
event of a complaint.

It is necessary for all of our business clients regardless
of their size to have established policies and procedures
in place — before a complaint is filed. It is also necessary
that if you have policies in place, we review them with you to
make sure they are still legally compliant, and that we

Protect your employees. Protect yourself and protect your
business. Please call our Human Resource team today
at 330-668-1845 so that we can set an appointment to
review your employee rules and procedures.

ILA.PE

a

Nip S

J [
[1ICCL

~

Is Your Company
Minimizing Workers’
Compensation Costs?

By

Gregory Newsome
Risk & Safety

Manager

We help companies get employees back to work by setting
up a return to work program at the client’s facility or by a
volunteer contract with Goodwill and other agencies. This
program reduces Workers’ Compensation rates by
eliminating temporary total reserves, and helps the
employee earn a steady paycheck.

Example:
Medical Only Claim
Medical $600.00
Comp $0.0
Reserves $0.0
Total $600.00

With Lost Time
Medical $600.00
Comp $4,800.00

Reserves $24,000.00
Total $29,400.00

TAPE Advantage— We find positions within your company so
an injured worker can return to work in a modified work
environment, or at a local agency.

We help our clients with safety programs and handbooks
to comply with OSHA safety standards. These programs
can be program specific like HAZCOM or can be lumped
into one program covering all the standards that fit the
Client Company.

Example: You have chemicals being shipped into your
company. Your employees, under the “Right To Know” law,
have a right to see what type of hazard they will be working
with. The Hazcom program covers this topic.

TAPE Advantage --We examine your safety program to see if
it will comply with OSHA standards, or if you even have the
right programs in place.

We manage the risk for our clients. The MCO, TPA, doctor,
employee, and the American Professional Employer all
work together making it a team effort in reducing Workers’
Compensation.

Example: You have an injury, your employee seeks medical
attention. The MCO takes care of the medical side by following
up with the Doctor and the employee. The TPA takes care of
the injury if it should become a lost time accident. The
American Professional Employer oversees the whole process
to insure the lowest cost for the claim is maintained.

TAPE Advantage--We make sure the reporting of an accident
is done in a speedy fashion to help reduce the cost of a claim.



