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As an established leader in the
PEO community, The American Group
was invited to participate in Expert
Insight, a nationwide educational
series for managers of growing
companies. “April Fool's for 2002"
is the final of three insertions
appearing in Inc. Magazine
throughout the year.

For more information on this topic,
contact The American Group.

800-668-7720
www.theamericangroup.net

April Fool's for 2002

Your group health insurance

just increased 35%. April Fools!

Unfortunately, this is no April
Fools for most businesses. You
thought the worst was over last
year with double-digit rate
increases, and it is not.

Benefits will be expanded to
include: Group Term Life, Long
Term Disability, Three Medical
Programs, Voluntary  Life
Insurance, Dental, Vision, Short
Term Disability, Cancer, Long

In fact, it is predicted
for 2003 that it will be
even worse than 2002.
Today, your health care
costs for your employ-
ees can be the dilfer-
ence between profit,
loss, or even continu-
ing business.

Most employers are
passing on more of the
cost of health care to
their employees by

approach to employee benefits.
If you cannot budget for health
care, by changing your approach,
your team will receive more ben-
efits allowing you to take control.

A Defined Money Purchase
Benefit Program: This allows
your company to fix the costs it is
going to spend on benefits.
Rather than paying a percentage
of medical expenses for the
employees, you allocate a dollar
amount based on marital and
dependent status.

ExampLe - 50 EMPLOYEES
ToTaL Current Benerit Costs:  $157,000

CaompaNY's MEDICAL PORTION: $90,000
GRroup TERM LIFE INSURANCE: $2,700
Grour Long TERM DisasiLiTy: $4,300
EmpLovees' CosT: $60,000

MepicaL INCReASE FoR ‘02: 30%  $45,000
Problem: Even if the company
continues the same contribution
level of 60% of the medical costs,
the employees are now not able
to alford the program. This caus-
es dissension and may also resulr
in the termination of the plan if
employee participation is low.
Solution: The company gives
the employees the dollars, mak-
ing their own choices as to the
types of benefits that they desire.

The American Group

TAG is a Professional Employer Organization
that offers Employee Benefits, Payroll, HR,
Workers' Comp and Compliance services to
companies and their franchises. This enables
companies to reduce costs and have adminis-
trative ease of employee management.
Through their services companies are able to
reduce benefit costs for Health Care and other
employee benefits. TAG allows your company a
new level of freedom while growing your busi-
ness by retaining a winning team.

Akron, OH 800-668-7720

necessity. One solution www.theamericangroup.net
is to change ynurﬁ

Term Care, Dreaded Disease,

401(K), and Financial Planning.
The immediate impact to a

company is as [ollows:

CompaNy PAiD BENEFITS
Grour LiFe $2,700
Group Long Term DI $4,300
EmpLoyee BeneriT Funo  $100,000
Company's TotaL Cost  $107,000

EMPLOYEE CONTRIBUTIONS

MaRITAL #0oF  Funps AvL.To
STATUS Emp.  Speno/WeEek
SINGLE 21 $19.21
Emp & Sp 5 $37.83
Emp & CH 9 $36.74
Emp & Fam 15 $57.50

The employee will now have
the benefit of paying on a pre-
tax basis. This generally saves
the employee 25% with the tax
savings. The company saves
approximately 11% on every
dollar spent by the employee,
creating a win-win situation.

These programs were only
available to large corporations
with a [ull HR stafl and the
administrative, payroll, and  sys-
tems to manage the plans. Today,
this is available to companies with
as few as ten employees through
Professional

Employer Organization.

a  sophisticated



